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PENSION SALARY EXCHANGE  

FOR UBPAS 
 

The University of Bristol operates a Pension Salary Exchange scheme (‘Salary Exchange’) for 

members of the University of Bristol Pension and Assurance Scheme (UBPAS) and the 

Universities Superannuation Scheme (USS). It involves the opportunity to change the way in 

which employee pension contributions are made, which benefits both the individual and the 

University. Under the scheme, National Insurance Contributions reduce, resulting in a 

potential increase in take-home pay for individuals and cost-savings for the University, which 

benefit your department.  
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If you have any questions which are not covered by the information contained in this booklet, 

please contact Payroll and Pensions on (0117) 95 46375. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
All rates quoted in this document are correct as at May 2013. 
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GLOSSARY OF TERMS  
 
The Salary Exchange documentation uses a number of terms whose meaning may not be 

immediately obvious. Some of the terms are synonymous and arise simply because it is not 

possible to change terms which are widely used in employment contracts. These will continue 

to be used for employees who are not members of UBPAS or who opt out of Salary Exchange.  

SALARY EXCHANGE  

 

 

The University of Bristol’s salary sacrifice scheme for employees’ 

pension contributions. Under Salary Exchange, you give up 9% of your 

Reference Pay and any other pensionable pay elements. Your 

employee pension contributions are reduced to nil, and an additional 

9% employer pension contribution is made to UBPAS pension fund by 

the University. This saves National Insurance Contributions both for 

yourself and the University, with the savings made by the University 

returned to your employing department.  

SALARY SACRIFICE SCHEME  
An arrangement under which you give up the right to part of your pay 

by agreeing to a variation to your terms and conditions of employment, 

and you receive a non-cash benefit. The University of Bristol has been 

successfully operating salary sacrifice arrangements for several years, 

including a Childcare Salary Sacrifice Scheme and the more recent 

Bicycle Salary Sacrifice Scheme. 

BASIC SALARY 
The annual salary referred to in your original letter of appointment, or 

latest notification of a change in your salary. It is defined either by 

reference to a spine-point value within a published salary scale or as a 

fixed annual salary that will have been notified to you individually.  

Basic Salary will continue to be quoted by reference to published 

spine-point values (or a personal fixed annual rate of pay) 

notwithstanding your participation in Salary Exchange. 

If you participate in Salary Exchange, your Basic Salary will appear on 

your payslips at its pre-Salary Exchange levels and will be known as 

“Reference Pay”. 

If you do not participate in Salary Exchange, your Basic Salary will 

appear on your payslips as “Basic Pay”. 

REFERENCE PAY 
Your Pre-Salary Exchange Basic Salary. 

 

PENSIONABLE SALARY  
Your Pensionable Salary and all entitlements to benefits under UBPAS 

are unaffected by Salary Exchange because of the use of Reference 

Pay. 

OTHER PENSIONABLE PAY 

ELEMENTS 

In addition to basic salary, some employees receive additional earnings 

components which are pensionable. Under Salary Exchange, all such 

pensionable pay elements will be reduced by 9%. 

NON-PENSIONABLE PAY 

ELEMENTS   

Some employees also receive non-pensionable elements within their 

total pay. Non-pensionable pay elements are not affected in any way 

by participation in Salary Exchange and will continue to appear on 

payslips separately.  

ADJUSTED PAY 
The sum of your Reference Pay and other pensionable pay elements 

reduced by 9%, plus the full value of any non-pensionable payments 

you may receive (the latter are unaffected by Salary Exchange).  

TAKE-HOME PAY / NET PAY 
Your Adjusted Pay minus statutory PAYE and NIC deductions together 

with any other voluntary deductions (such as season ticket loan 

repayments).  
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ABBREVIATIONS 
 
AVCs - Additional Voluntary Contributions  

CSA - Child Support Agency 

HMRC - Her Majesty’s Revenue and Customs  

NICs - National Insurance Contributions  

UBPAS - University of Bristol Pension and Assurance Scheme 

PAYE - Pay As You Earn 

SMP - Statutory Maternity Pay 

SPP - Statutory Paternity Pay 

SSP - Statutory Sick Pay 

USS – Universities Superannuation Scheme
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QUESTIONS AND ANSWERS  

 

Set out below are answers to some questions you may have regarding how Salary Exchange 

will affect you. Explanations of the terms used can be found in the Glossary of Terms section 

of this booklet.  

OVERVIEW OF SALARY EXCHANGE  

1) Why does the University of Bristol operate Salary Exchange? 

The scheme allows employees to improve their take-home pay by reducing their National 

Insurance Contributions (NICs). The University benefits from employer’s NIC savings, which 

benefit the employee’s department. 

2)   How does Salary Exchange work?  

(i) Your employee pension contributions to UBPAS (currently 9% of your Pensionable       

Salary) will be reduced to nil. 

(ii) The University will increase its employer contribution (currently 13.1%) to an amount 

equivalent to 22.1% of your Pensionable Salary, i.e. 13.1% (employer’s) plus 9% 

(previously employee’s) contributions. This contribution will be paid directly by the 

University into UBPAS.  

(iii) Your basic salary and other pensionable pay elements will be reduced by 9%, which 

represents the amount you would pay into UBPAS if you did not participate in Salary 

Exchange. This revised salary (together with any non-pensionable pay to which you 

may be entitled) is known as your ‘Adjusted Pay’.  The term ‘Reference Pay’ is used to 

refer to your pre-Salary Exchange basic salary. 

(iv) Your take-home pay will increase because your NICs will reduce. The University will 

make NIC savings in the same way. These savings will be returned to your department. 

(v) The overall level of contributions to UBPAS remains unchanged. 

(vi) Your level of UBPAS pension will not be affected. The pension you draw on retirement 

will be unchanged.  

(vii) Pay rises, overtime payments, etc will not be affected.  

(viii) Additional Voluntary Contributions (AVCs) will not form part of Salary Exchange; you 

will therefore pay any AVCs outside of the scheme.  

(ix) Your full Pensionable Salary will be unchanged.  

Example 

 

The following example highlights the pre- and post-Salary Exchange position of an employee 

with a Basic Salary of £25,000 per year, contributing 9% (£2,250 per annum) into UBPAS. 

The employee is not in receipt of any pensionable allowances. Under Salary Exchange, the 

employee’s Reference Pay remains at £25,000 and their Adjusted Pay is £22,750. 
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(All figures rounded to the nearest pound) 

The employee’s net take-home pay has increased by £238 from £18,288 to £18,526 per 

annum. Total pension contributions to UBPAS have remained the same and the member’s 

pension benefits will continue to be based on their Reference Pay of £25,000.  

 
IMPACT OF SALARY EXCHANGE 
 
3) How much will my take-home pay increase by?  

The increase in your take-home pay under Salary Exchange depends on your Reference Pay 

and the rate at which you pay NICs. The table below provides an indication of the annual NIC 

savings available to employees making contributions of 9% to UBPAS.  

REFERENCE PAY (£)  ANNUAL EMPLOYEE NIC SAVING (£)* 

20,000  193.44 

25,000  238.50 

30,000  285.00 

35,000  330.72 

40,000  381.60 

45,000  132.96 

50,000  90.00 

55,000  99.12 

60,000  108.00 

*These savings are based on NIC rates for 2013/14. 

NIC savings are smaller for higher earners because the rate at which NIC is paid reduces to 1% 

for earnings over the NIC Upper Earnings Limit (£41,450 per annum for 2013/14).  

For an individual estimate of the potential increase in your take-home pay through Salary 

Exchange, please use the calculator available on the Personnel Services & Staff 

Development website at www.bris.ac.uk/personnel/salaries/sal-exchange.  

4. Will my Pensionable Salary remain the same? 

Yes. Your Pensionable Salary is made up of your basic salary, and, for some members other 

pensionable pay elements (see the Glossary of Terms). Under Salary Exchange, Pensionable 

Salary will continue to be calculated in the same way as if you did not participate in Salary 

Exchange.  i.e. the sum of your basic salary and any pensionable pay elements before the 

Salary Exchange reduction. It therefore will not change.  

PRE-SALARY EXCHANGE   POST-SALARY EXCHANGE   

Basic Salary £25,000 Reference Pay  £25,000 

Less Pension Contributions (£2,250) Less Salary Exchange  (£2,250) 

  Adjusted Pay £22,750 

Less Income Tax  (£2,662) Less Income Tax  (£2,662) 

Less NICs  (£1,800) Less NICs  (£1,562) 

Net take-home pay  £18,288 Net take-home pay  £18,526 

http://www.bris.ac.uk/personnel/salaries/sal-exchange
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5. Will I still get the same UBPAS pension at retirement? 

Yes. Your pension at retirement is based on your years of service in UBPAS and your 

Pensionable Salary. Pensionable Salary is not affected by the introduction of Salary 

Exchange; therefore your pension benefits will be unchanged. 

6. If I participate in Salary Exchange, will it affect future pay increases or any other payments? 

No. All future pay rises will continue to be based on your Reference Pay i.e. pre-Salary 

Exchange basic salary. Similarly, all pay components which are currently derived from basic 

salary, such as overtime, will be calculated on your Reference Pay.  

7. I hold a joint appointment – how does Salary Exchange affect me?  

For joint appointment holders, Salary Exchange will only apply to that portion of your salary 

which is paid by the University.  

8. What about Death in Service lump sum and benefits? 

Your death benefits will not be affected by entering into the salary sacrifice arrangement.  Any 

lump sum death benefit which is calculated by reference to your salary will be based on your 

Reference Pay i.e. your pre-Salary Exchange basic salary. 

Further, if your death benefit also includes a refund of the contributions which you made to 

the Scheme prior to joining Salary Exchange, the benefit will be calculated to include both the 

contributions which you actually made to the Scheme (i.e. before the salary sacrifice 

arrangement began) and those “notional” contributions which you would otherwise have paid 

to the Scheme had you not been in the salary sacrifice arrangement.  

9. I pay National Insurance Contributions at the reduced married women’s rate, will I benefit 
from NIC savings if I participate in Salary Exchange?  

Yes. Although you pay NICs at a reduced rate, you will still benefit from NIC savings by 

participating in Salary Exchange.  

10. I am an existing member of staff who is not currently participating in Salary Exchange.  If I 
opt to join the Salary Exchange scheme, is this a change to my terms and conditions? 

Yes.  This will constitute an amendment to your terms and conditions in accordance with the 
provisions of Section 4 of the Employment Rights Act 1996.  It is important that you 
understand the changes to your basic salary and other pensionable pay elements (if any) as 
detailed in this document.   

11.  How will this appear on my payslip?  

Your payslip will include additional information as a result of Salary Exchange.  An example of 

a payslip demonstrating an employee’s pay with and without Salary Exchange is included at 

the end of this booklet.  

12. What happens if I ask for a reference for a mortgage or loan?  

We will advise lenders of the amount of your Reference Pay, plus any other pensionable pay 

elements, which will be unchanged by the participation in Salary Exchange.  
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PARTICIPATION IN SALARY EXCHANGE 
 

13. I’m over the State retirement age and therefore don’t pay any National Insurance    
Contributions. Can I still participate in Salary Exchange? 

Yes. If you are over the State retirement age, you can participate in Salary Exchange. Please 

note that, as you do not pay National Insurance Contributions (NICs), you will not derive any 

personal benefit from Salary Exchange. However, you will benefit your department as the 

University will pay reduced NICs on your behalf and these savings will be returned to your 

department.   

14. Can I participate in Salary Exchange whilst on a career break?  

Whilst you are on a career break you will not be in receipt of any earnings from the University 

and will not therefore benefit from Salary Exchange.  When you return to work at the 

University you will be able to join Salary Exchange under a lifestyle event (see question 21). 

15. Can I participate in Salary Exchange whilst working overseas?  

Whilst you are working overseas and not paying UK NIC there will be no personal benefit to 

you by participating in Salary Exchange.  When you return to the UK to work for the University 

you will be able to join Salary Exchange under a lifestyle event (see question 21). 

16. I already participate in a salary sacrifice scheme. Can I participate in Salary Exchange as 
well?  

Yes. You will be able to participate in Salary Exchange providing your Adjusted Pay is not 

reduced below the National Minimum Wage or the Pay Protection Limit (see question 18). We 

will advise you if you are likely to be affected. However, if your circumstances change and you 

believe your Adjusted Pay may fall below these limits, please contact Payroll and Pensions on 

(0117) 95 46375.  

17. I’m on a Fixed Term University contract. Can I participate in Salary Exchange? 

Yes. If you are a UBPAS member, you can participate in Salary Exchange for the duration of 

your contract. When you leave the University’s employment, your participation in Salary 

Exchange will come to an end automatically.  

Please be aware that, if you are on a contract of less than two years, it may not be 

advantageous to you to participate in Salary Exchange. If you do not participate in Salary 

Exchange and you leave UBPAS within two years of joining, you can choose between three 

options:  

(i) a deferred pension and lump sum which are payable when you retire, or  

(ii) a transfer value, if you elect to transfer your pension fund to another pension 

arrangement, or 

(iii) a refund of your employee net contributions.  

However, if you participate in Salary Exchange, you will not make any employee pension 

contributions. This means that if you leave UBPAS within two years, the value of any refund 

of contributions would either be greatly reduced or nil. 

If you think you may leave UBPAS within two years of joining, and where a refund of 
contributions would be your preferred option, participating in Salary Exchange may not be 
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advantageous and you may wish to opt out. Please see question 24 (What happens if I 
leave UBPAS?) for further details.  
 
18. Are there any circumstances where it may not be advantageous to participate?  

It will not be advantageous for you to participate in Salary Exchange if any of the following 

apply to you: 

 Your earnings are close to the National Minimum Wage. (£6.19 per hour for workers 

aged 21 years and older from October 2012).  

 Your earnings are less than £6,500 per annum, plus the value of any other amounts 

sacrificed via participation in other salary sacrifice arrangements (e.g. child-care 

vouchers). This limit (which we refer to as the Pay Protection Limit) is designed to 

ensure that you do not lose out on State Pension Benefits (see question 28).   

 You plan to leave UBPAS within two years of joining and take a refund of 

contributions (see question 24, What happens if I leave UBPAS?).  

If either of the first two categories apply to you, you will not be enrolled in the scheme and you 

will be contacted separately to confirm this.  

19. Do I have to do anything to participate, such as sign any forms? 

No. All employees who are eligible to participate in Salary Exchange will be included 

automatically in the scheme from the commencement of their employment.  

20.  What if I do not want to participate in Salary Exchange?  

If you do not want to participate in Salary Exchange, you must complete an opt-out form and 

return it via Personnel Services together with your Staff Record Form at the commencement 

of your employment. You can obtain an opt out form from the Personnel Services & Staff 

Development website at www.bris.ac.uk/personnel/salaries/sal-exchange.  

If you choose to opt out of Salary Exchange, you will remain a member of UBPAS and will 

pay employee pension contributions as required by the rules of the pension scheme.  The 

University will deduct these contributions from your salary.  The current employee contribution 

rate is 9% but this may in future be varied.  Please note that by opting out of Salary Exchange, 

you will not benefit from NIC savings and any resulting increase in take home pay. 

21. What if I change my mind or my circumstances change?  

By participating in Salary Exchange, you are agreeing to stay in the scheme until at least 30 

June. Each June, you will be able to opt out with effect from 1 July if you no longer wish to be 

part of the scheme. Details of how to do so are available on the Personnel Services & Staff 

Development website at www.bris.ac.uk/personnel/salaries/sal-exchange.  

An exception will be made if you experience a ‘lifestyle event’. These include notification of 

pregnancy, going on or returning from unpaid leave, pay being materially reduced or 

increased etc.  

In these cases, and subject to the agreement of the University, you may opt in or out of Salary 

Exchange at a time other than the usual 1 July date. Should you wish to do so, please 

complete and return the appropriate form no later than one month in advance of the effective 

date. 

http://www.bris.ac.uk/personnel/salaries/sal-exchange
http://www.bris.ac.uk/personnel/salaries/sal-exchange
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If you decide to opt out of Salary Exchange at the commencement of your employment, you 

will have the opportunity to review your decision in June and elect to participate in Salary 

Exchange with effect from 1 July of each year. 

22. What happens if I cease employment with the University of Bristol?  

If you leave the University’s employment, your participation in Salary Exchange will come to 

an end automatically. Contributions to UBPAS will also come to an end and you will become 

entitled to the appropriate pension scheme benefits, as described in question 24 below (What 

happens if I leave UBPAS?).  

23. What happens if I am made redundant? 

We will calculate any redundancy payment you are due on your Reference Pay, which will be 

unchanged by participation in Salary Exchange.  

24. What happens if I leave UBPAS?  

If you leave UBPAS for whatever reason, your participation in Salary Exchange will come to 

an end automatically. Contributions to UBPAS will also come to an end and you will become 

entitled to the appropriate pension scheme benefits as set out below.  

If you leave UBPAS and have two or more years of pensionable service in the scheme, there 

will be no change to the current arrangements under Salary Exchange. As now, you will have 

the choice of either:  

(i) a deferred pension and retirement lump sum which are payable when you retire, or  

(ii)  a transfer value, available if you elect to transfer the value of your UBPAS benefits to 

the scheme of a new employer or to a personal pension arrangement.  

The benefits to which you are entitled will depend on your Reference Pay, any other 

pensionable pay elements and your pensionable service in the scheme. Pensionable service 

will include any added service bought by, for example, a transfer of benefits from another 

pension scheme. 

If you leave UBPAS and have less than two years of pensionable service in the scheme, the 

options open to you will depend on whether you participate in Salary Exchange.  If you do not 

participate in Salary Exchange, you have the choice of three options:  

(i) a deferred pension and lump sum which are payable when you retire, or 

(ii) a transfer value, if you elect to transfer your pension fund to another pension 

arrangement, or  

(iii) a refund of your employee net contributions.  

However, under Salary Exchange, employee contributions are nil and so, if you were to 

choose the third option of a refund of contributions, the value of that refund would either be nil 

or greatly reduced. The refund value is the employee contributions you make during your 

period of service less statutory deductions. If all your pensionable service is under Salary 

Exchange, the refund value would be nil because you would have made no employee 

contributions. If part of your pensionable service is under Salary Exchange, the refund value 

would be greatly reduced because you would have only made employee contributions for part 

of your pensionable service. 

If you think you may leave UBPAS within two years of joining, and where a refund of net 
contributions (i.e. gross contributions less statutory deductions) would be your preferred 
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option, participating in Salary Exchange may not be advantageous to you. In this 
instance, you may wish to opt out.  
 
 

ENTITLEMENTS AND PAY-RELATED BENEFITS 
 
25. Will Salary Exchange affect maternity pay?  

The University of Bristol provides Occupational Maternity Pay (OMP) which is inclusive of 

Statutory Maternity Pay (SMP). Employees who have completed at least 26 weeks’ 

continuous service with the University at the 15th week before the Expected Week of 

Childbirth and who indicate they will be returning to work after maternity leave are entitled to 

receive OMP.  

Any OMP you are eligible to receive will be based on your Reference Pay; therefore you will 

be no worse off. Unless you opt out of Salary Exchange under a lifestyle event (see question 

22 for details), you will continue to exchange an amount equivalent to 9% of your maternity 

pay during any period you are in receipt of OMP. Overall your net maternity pay will not be 

adversely affected.  

When you are in receipt of SMP only, it is not possible to salary exchange from statutory pay. 

Therefore your SMP cannot be reduced under Salary Exchange. However, the University will 

pay the additional 9% employer’s contribution on your SMP. 

26. Will Salary Exchange affect sick pay? 

The University of Bristol provides sick pay over and above Statutory Sick Pay (SSP). 

University sick pay will still be calculated with reference to your Reference Pay and will 

therefore not be affected by participation in Salary Exchange. Unless you opt out of Salary 

Exchange under a lifestyle event (see question 21 for details), you will continue to exchange 

an amount equivalent to your current pension contributions during any period you are in 

receipt of university sick pay.  

If you are in receipt of SSP only, it is not possible to salary exchange from statutory pay and 

therefore your SSP cannot be reduced under Salary Exchange. The University will pay the 

additional 9% employer’s contribution on your SSP.  

27. Will Salary Exchange impact my Tax Credits? 

No.  If you are in receipt of Tax Credits the Tax Credit calculation is based on your taxable 

income after making pension contributions.  The calculation of this figure will remain the same 

if you participate in the Salary Exchange so this will not impact on your eligibility for Tax 

Credits. 

 

Please be aware that the Government is currently reviewing the Tax Credit system with a 

view to introducing the Universal Tax Credit system from October 2013.The specific details of 

this reform are yet to be announced. 
 

28. What about State benefits? 

The UBPAS is currently contracted out of the State Earnings Related Pension Scheme 

(currently the State Second Pension, previously known as SERPS). This means that you 

currently earn a reduced state earnings related pension and UBPAS provides this benefit 

instead. Therefore, Salary Exchange has no negative impact on your State Second Pension. 
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Most other State benefits will not be affected by participation in Salary Exchange, unless 

participation in the arrangement means that your Adjusted Pay is brought below the NIC 

Lower Earnings Limit (£5,668 per annum for 2013/14). In this situation, benefits that may be 

affected include basic state pension, job seeker’s allowance, incapacity benefit, bereavement 

payment and allowance and widowed parent’s allowance.  

In order to protect employees, we have set a Pay Protection Limit of £7,800. If we believe that 

your Adjusted Pay is likely to fall below this limit, we will assume that you do not wish to 

participate in Salary Exchange. In this case, you will not be enrolled in the scheme and you 

will be contacted separately to confirm this.  

29. Will Salary Exchange have any impact on my payments to the Child Support Agency 
(CSA)? 

Child maintenance payments to the CSA are calculated with reference to your net income, i.e. 

your pay after the deduction of pension contributions, tax and NIC. Under Salary Exchange, 

your net income increases because you are paying less NIC. There will, however, be no 

increase to your child maintenance payments as the CSA will not typically change the amount 

of child maintenance if the change in net weekly income is less than 5%. Salary Exchange net 

pay changes will be less than 5%.  

Contact details for the CSA and further details can be obtained from www.csa.gov.uk/. 

30. Will my student loan repayments be affected? 

If you are repaying a student loan taken out with the Student Loans Company, your student 

loan repayments may be reduced slightly and the repayment period may increase as a result 

of participating in Salary Exchange. This is because your repayments are calculated using 

your Adjusted Pay (after the Salary Exchange reduction).  

31. What is the impact of Salary Exchange on a dependant’s pension? 

Salary Exchange has no impact on a dependant’s pension.  

32. What happens if the University withdraws the scheme? 

The Pension Salary Exchange scheme is based on current taxation and National Insurance 
law and practice. If these change, or if there is no longer a benefit in participating in this 
arrangement, the University reserves the right to withdraw Pension Salary Exchange. This 
means that the Salary Exchange of 9%of your basic salary and other pensionable pay 
elements will no longer apply and you will be entitled to receive your pre Salary Exchange 
basic salary. In addition you will revert to making personal employee contributions to UBPAS. 
You would be no worse off than if you had continued to make contributions directly from your 
salary into the UBPAS. In the meantime you will have benefited from increased take home 
pay. 

 
FURTHER INFORMATION  
 

33. Where can I find further information?  

Further information about Salary Exchange is available on the Personnel Services & Staff 

Development website at www.bris.ac.uk/personnel/salaries/sal-exchange. The website 

contains an overview of the scheme, an online calculator to help you work out your potential 

increase in take-home pay through Salary Exchange, and an opt-out form should you choose 

not to participate. 

http://www.csa.gov.uk/
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If you have any questions which are not covered by the information contained in this booklet 

or the website, please contact Payroll and Pensions on (0117) 95 46375.  

 

Please be aware that the University can provide information about the scheme but not 

financial advice. 

 

 

PAYSLIP ILLUSTRATIONS  
 
The following examples show an employee’s payslip without Salary Exchange (example A) 

and with Salary Exchange (example B).  

The illustrations are for a UBPAS member with a basic salary of £25,000 per annum.  

The employee makes personal pension contributions at 9% on pensionable elements, while 

the University makes contributions at 13.1% on pensionable elements.  

The examples show the situation in month 1 of the tax year (April 2013). The employee is 

taxed with standard basic personal allowance; the starting rate band at 20%. The employee’s 

National Insurance Contributions are at the contracted-out rate. All calculations are based 

on 2013/14 tax and NIC rates. 

 

Points to note when comparing the two payslips: 

(i) The employee’s UBPAS pension contribution of £187.50 has been removed as a 

deduction in the middle column. There is now an entry ‘Sal Exch’ which is a reduction 

in your gross pay and is shown with a minus sign in the left hand ‘Pay & Allowances’ 

column.  

(ii)  As a result, total payments and hence National Insurance deductions have fallen, 

while net pay has increased by £19.88 per month.  

 

 You will not see pension deductions on your payslip    
      (please see Example A on page 14). 

 You will see a reduction – of the same amount – in the pay & allowances column 
(please see Example B on page 14). 

 The University will make additional pension contributions for you so that your 
       pension benefits remain unaffected.  

 Due to the way NIC’s are calculated, you will receive a slight increase in your  
take-home pay (please see Example B on page 14).  
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EXAMPLE A: PAYSLIP WITHOUT SALARY EXCHANGE  
 

 

 
EXAMPLE B: PAYSLIP WITH SALARY EXCHANGE 
 
 

 

Based on 2013/14 tax and NIC rates. 

Pay & Allowance Deductions Totals to 

Basic                   2,083.33 PENS 187.50 Income Tax 221.53 
Tax                            221.53 Nat. Ins. 150.05 
N. Ins.                         150.05 Taxable Gross 1,895.83 

PENS 187.50 

(PENS ER's                 272.92) Total Pay              2,083.33 
Total                            559.08 

NET 1,524.25 

Pay & Allowance Deductions Totals to 

Reference Pay 2,083.33 Tax                            221.53 Income Tax 221.53 
Sal Exch (187.50) N. Ins.                         130.17 Nat. Ins. 131.50 

Taxable Gross 1,895.83 

(PENS ER's                 187.50) 
(PENS ER's                 272.92) Total Pay              1,895.83 
Total                            351.70 

NET 1,544.13 


